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To the Leader: 
 
Thank you for participating in our church-wide study of the Five Practices of 
Bishop Schnase’s work. This small group study seeks to synthesize two of his 
books Five Practices of Fruitful Congregations and Five Practices of Fruitful 
Living. It is designed for individuals who have read one or both of the books 
and for individuals who have not read either.  
 
This study, coinciding with sermons about the five practices, will serve three 
general purposes. First, each group will have the opportunity to explore the 
values and their application. Second, the application of that value by the 
church will be assessed and suggestions made.  Third, it will reinforce the 
new ministry structure of the church.  
 
Each of the five sessions will: 

 Explore each value from a Biblical, and when possible, a Methodist per-
spective; 

 Discuss the value on a personal level; 
 Discuss the value on a church-wide level. 
 

At the conclusion of each session, the leader should have collected informa-
tion from the discussion to share with the pastor with regards to areas of suc-
cess, suggestions for improvement, and ideas for innovation. 

 

How to integrate this information into your small group: 

This document should serve as a guide for your small group. Each small 
group is different. As their teacher, you have a sense about what they know, 
appreciate, and expect. To assist you in tailoring the information for your 
small group, quite a bit of information is provided. Use the side-bar tips—
Teaching Tips, Methodist Moments, Youth Tips, and Children’s Tips—to tailor 
the session to your small group. The key is that by the end of each session you 
should have gathered feedback from your group to share with the pastor. To 
that end, the time devoted to discussion is crucial. 
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To the Small Group: 
 
Thank you for participating in our church-wide study of the 
Five Practices of Bishop Schnase’s work. This small group 
study seeks to synthesize two of his books Five Practices of 
Fruitful Congregations and Five Practices of Fruitful Living. 
It is designed for individuals who have read one or both of 
the books and for individuals who have not read either.  So 
if you haven’t read, don’t worry, you will still enjoy the dis-
cussion. 
 
This study, coinciding with sermons about the five prac-
tices, will serve three general purposes. First, your small 
group will have the opportunity to explore the values and 
their application. Second, the application of that value by 
the church will be assessed and suggestions made.  Third, it 
will reinforce the new ministry structure of the church.  
 
The basic premise of the five sessions is to: 

 Explore each value from a Biblical, and when possi-
ble, a Methodist perspective; 

 Discuss the application of the value on a personal 
level; 

 Discuss the application of the value on a church-wide 
level. 

 
At the conclusion of each session, your leader, or a group 
scribe, will have collected information from the discussion 
to share with the pastor with regards to areas of success, 
suggestions for improvement, and ideas for innovation. 

 

Teaching Tip:  Feel free to 
read this letter to the small 

group at the beginning of 
the first session and sum-

marize as new members 
join in at a later session. It 

will give them the basics 
and purpose of the study. 
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Sermon Scripture:  Romans 15:7 and Matthew 25:31-46 
 
Receiving Radical Hospitality: 
 
Paul Tillich, a German-American Christian philosopher and theologian, 
wrote, “Accept that you are accepted.” This simple phrase had a great im-
pact on Bishop Schnase as a young college student. Think about those 
words, “Accept that you are accepted.” What does that mean to you? 
 
 
 
 
 
Bishop Schnase writes, “The personal practice of Radical Hospitality begins 
with a receiving, perceiving, listening, opening, accepting attitude—a readi-
ness to accept and welcome God’s initiative toward us. It is sustained with 
active behaviors that place us in the most advantageous posture to con-
tinue to receive God, welcome Christ, and make room for grace. And so it 
involves interior decision and soul work, a listening and receptivity to God, 
as well as habits that transform us as we regularly, frequently, and inten-
tionally make room in our lives for God.” (Fruitful Living, p. 17-18) 
 
Our worth is grounded in God’s grace. Scriptures tells us many stories of 
unexpected grace—Saul on the Damascus road, Zacchaeus, Mary Magda-
lene, the woman beside the well, the worshipful Mary and her obsessive 
sister Martha, the man paralyzed beside the pool, the woman accused of 
adultery, the soldier with a dying servant, and even the thief on the cross. 
(Fruitful Living, p. 20-21) 
 
John Wesley, the father of Methodism, discovered that even he could be un-
expectedly struck anew by God’s grace. He records in his journal a moment 
when the reality of God’s grace pierced his heart, changing him again for-
ever. “In the evening I went very unwillingly to a society in Aldersgate 
Street, where one was reading Luther’s preface to the Epistle to the Ro-
mans. About a quarter before nine, while he was describing the change 
which God works in the heart through faith in Christ, I felt my heart 
strangely warmed. I felt I did trust in Christ, I felt I did trust in Christ, in 
Christ alone for my salvation; And an assurance was given me, that he had 
taken away my sins, even mine, and saved me from the law of sin and 
death.” (Fruitful Living, p. 24) 
 
Would anyone like to share a time when they, like Wesley, realized God’s 
grace in their life? 
 
 
 

Session I:  Radical Hospitality 

This symbol denotes time 
for discussion. 

Teaching Tip:  Read the 
longer passages ahead of 
time and select excepts 
that speak to you and that 
you feel will speak to your 
small group or paraphrase. 

Methodist Moment:    
John Wesley, 1703-1791, 
began as an ordained 
Anglican priest, but 
through this experience 
and others felt called by 
God to share his faith in 
a different way from the 
Church of England. 

Receiving radical hospital-
ity from God and others is 
discussed in Fruitful Living.  
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The rapid speed and intensity of our high-tech and highly mobile lifestyles 
distract us from fathoming the spiritual life and the depth of God’s love for 
us. We are inundated with negative messages both internal and external 
that tell us we aren’t good enough. And we make choices that move us fur-
ther from God’s will. Despite all of these obstacles, God still reaches down 
to us with His grace and love.  

Consider a time when you experienced God’s unconditional love and accep-
tance. How did you feel? Who or what was involved? What obstacles did 
you strive to overcome? Who would like to share? 

 

 

Often when we receive radical hospitality from God, another person is in-
volved. They have received God’s grace and are called to share that grace 
and love with us. That is what we should as-
pire to as the church, to share God’s grace 
and love with others, to practice radical hos-
pitality. 

 

 

Sharing Radical Hospitality: 

When you think about hospitality, what does it mean to you? How are you 
hospitable, in your home, in your school/job, and in your community? 
 
 
 
 
 
Being hospitable to others is clearly scriptural.  Here are some references: 

 “Welcome one another, therefore, just as Christ has welcomed you, 
for the glory of God.” Romans 15:7 

 We are reminded of the importance of hospitality when it is not 
there. “For you were strangers in the land of Egypt” Deuteronomy 
10:19 

  As part of the community of faith, we are “not to be served, but to 
serve” Matthew 20:28 

  “I was a stranger and you welcomed me.” Matthew 25:35 
 “Just as you did it to one of the lease of these who are members of 

my family, you did it to me.” Matthew 25:40 
 “Whoever welcomes one such child in my name welcomes me.” Mat-

thew 18:5 
 “Do not neglect to show hospitality to strangers, for by doing that 

some have entertained angels without knowing it.” Hebrews 13:2 

Radical Hospitality 

Teaching Tip:  This is a 
great verse to reference 

regarding God’s call to 
Christians to take action. 

Teaching Tip:  Read the 
passages ahead of time 

and pick two or three that 
really speak to you to 

share. This list of scriptures 
is from Congregations. 

 
Youth Tip:  Have youth 

look up various passages 

and read them aloud. 

Sharing radical hospitality 
with others is discussed in 

Congregations. 

Youth Tip:  This section 

may really resonate with 

them. Be prepared to spend 

some extra time here ac-

knowledging their strug-

gles and encouraging 

them to look for God’s love 

around them. 
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Bishop Schnase describes hospitality as “prayer, work, habit, practice, and 
initiatives for the purpose of Christ.” (Congregations, p. 14) How does the 
importance of hospitality in scripture and his definition alter your view of 
hospitality? 
 
 
 
 
Bishop Schnase doesn’t just say that we should be hospitable, but that as 
individuals and churches we should practice radical hospitality. Here’s 
what he writes about his understanding of radical hospitality: 

Radical means “arising from the source” and describes practices 
that are rooted in the life of Christ and that radiate into the lives 
of others. Radical means “drastically different from ordinary prac-
tice, outside the normal,” and so it provokes practices that exceed 
expectations, that go to the second mile, that take welcoming the 
stranger to the max. By radical, I don’t mean wild-eyed, out of 
control, or in your face. I mean people offering the absolute ut-
most of themselves, their creativity, their abilities, and their en-
ergy to offer the gracious invitation and reception of Christ to oth-
ers. (Congregations, p. 21) 

 
Schnase contends that:  

Vibrant, fruitful, and growing congregations practice Radical 
Hospitality. Out of genuine love for Christ and for others, their 
laity and pastors take the initiative to invite, welcome, include, 
and support newcomers and help them grow in faith as they be-
come part of the Body of Christ. Their members focus on those 
outside their congregation with as much passion as they attend 
to the nurture and growth of those who already belong to the 
family of faith, and they apply their utmost creativity, energy, 
and effectiveness to the task, exceeding all expectations. 
(Congregations, p. 11) 

 
John Wesley and the early Meth-
odists practiced hospitality in 
ways so radical in their day that 
many traditional church leaders 
found their activities offensive. 
Wesley preached to thousands 
on the roadsides and in open 
fields in order to reach coal min-
ers, field laborers, factory work-
ers, the underclass, and the 
poorest of the poor. He invited 
them into community and nurtured in them a strong sense of 
belonging as he organized societies and classes for mutual ac-

Teaching Tip:  Read these 
long passages ahead of 
time and select meaningful 
excepts to share with your 
group. 

Radical Hospitality 

Methodist Moment:    
John and his brother 
Charles worked together 
in a revolutionary way. 
John preached and 
Charles wrote hymns to 
accompany the scrip-
ture. Some of his most 
famous hymn are “Love 
Divine All Love’s Excel-
ling” and “Hark the Her-
ald Angels Sing.”  

Youth Tip:  To reinforce 

the point, ask what traits 

they look for when they 

visit a church with a 

friend? 
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countability, support, and care. Wesley taught of God’s preven-
ient grace: the preceding, preparing grace that draws people to 
God. 

According to Wesley, before people ever consciously come to 
faith, they have inner desires for relationship with God that are 
stifled, forgotten, neglected, ignored, or denied. By the grace that 
precedes awareness or decision, God creates readiness for faith 
in the individual and fosters the nascent eagerness to please 
God. By God’s grace, people may be more ready then we realize 
to accept the invitation and initiative of Christ that comes 
through gracious hospitality. Just as God’s prevenient grace en-
ables people to choose to move closer to God, so also God’s grace 
works through the church to offer an initiating, surrounding, in-
viting love. Through the practice of Radical Hospitality, the early 
Methodists as well as the United Methodists today express the 
gracious welcome of God in Christ. God seeks relationship to 
people. God’s grace activates interest and eagerness for relation-
ship just as God’s grace shapes the invitational posture of con-
gregations to reach out in love. (Congregations, p. 14-15) 

 
Hospitality is both a call from God as well as an important tenant of early 
Methodism. When we receive God’s grace we are in turn called to share it 
with others.  Let’s take a look at how radically hospitable Clayton UMC is. 
 
 How did you become a part of the congregation to which you belong? 
Describe the services, activities, and people who opened the doors for you. 
What obstacles made it difficult to feel like you belonged? 

 
 
 

 Is there a consistent plan for welcoming visitors who attend worship, 
children’s programs, studies, support groups, and other ministries of the 
church? What contact do visitors receive and from whom in the first days 
after visiting? How are they invited to further involvement? How can the 
practices be improved, better coordinated, and more effective? 

 

 

 Which groups in your church are the easiest for people to join? What 
can your group or class learn from them? 

 

 

Teaching Tip:  Some small 
groups will have a clear 

understanding of preven-
ient grace. For those 

groups, the connection to 
hospitality is an important 

one to make. For those 
groups that don’t have a 

clear understanding of pre-
venient grace, simply make 

the connection between 
God’s seeking a relation-
ship with people and our 
call to hospitality. Avoid 
long discussions on pre-

venient grace, as that will 
limit time available for the 

remainder of the discus-
sion.  

Radical Hospitality 

These questions are from 
Congregations, p. 31-32. 

 
 

Teaching Tip: Feel free to 
ask the questions you feel 

will generate the most dis-
cussion. 

Teaching Tip:  If discussion 
wanes, encourage the 

group to consider other 
churches they attended or 

were members of. What 
did they learn from those 

experiences?  
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“Church members love each other so much that their lives are so inter-
twined and their interests so interwoven that church groups become im-
penetrable to new people.” (Congregations, p. 20) 

 What is the one activity your group or class could do, which, if done 
with excellence and consistency, would have the greatest impact on foster-
ing a culture of Radical Hospitality in your congregation? 

 

 

 How do you feel about talking to other people about your church? How 
and when have you invited someone to attend or participate in a ministry 
of the church? 

 

 

 When and where do the laity and clergy of our church receive training 
each  year to enhance hospitality? 

 

 

 

Call to Action: 

This area of radical hospitality is being entrusted to our new Director of 
Fellowship. If you feel God has used these questions and discussions to in-
spire you to help make First Clayton UMC a radically hospitable church, 
please speak up, volunteer, and take action.  

 

 

Group Challenge: 

Together with other members of your group, walk through the building as 
if visiting for the first time. Talk about what you see, what you small, what 
you hear, what you notice that is welcoming and inviting and helpful, and 
what you find confusing or uninviting or forbidding. Imagine moving 
through the building from the point of view of a child, a teenager, a mother 
with a baby, and a person with a disability. 

Radical Hospitality 

Teaching Tip:  Discussion 
still slow? Ask for hospital-
ity ideas from the text or 
share those listed on the 
opposite page. 

Teaching Tip:  While this is 
a great exercise, make sure 
the discussion is over be-
fore venturing out. The in-
formation collected will be 
extremely valuable to our 
new Director of Fellow-
ship. 

Teaching Tip:  Use the call 
to action to inspire the 
closing prayer for your 
small group. Please let the 
pastor or new Director of 
Fellowship know if people 
volunteer. 
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“A Ministry that Rocks!” 
When Ann Mowery began her pas-
torate in a small, rural congrega-
tion in Missouri, attendance ran 
about 100 with mixed ages, most 
of them older adults. After seven 
years, the attendance now regu-
larly reaches 150 or more, and the 
congregation had built a new din-
ing area and has renovated the 
youth room. The secret has been 
an active hospitality that has be-
come contagious throughout the 
congregation. For instance, when a 

visiting mom felt self-conscious 
whenever her baby started to fuss 
during worship, Ann met with the 
congregational leaders and they 
decided that they valued having 
young people so highly that they 
had to do something to ease the 
discomfort. To show support for 
the young mom, they bought a 
comfortable, well-padded rocking 
chair and placed it just behind the 
last pew of the small sanctuary. 
Word got around, and soon they 
had to have two more rocking 

chairs to accommodate the moms 
who found this congregation the 
friendliest around! Rocking chairs 
for moms, a cool-looking youth 
room for young people, a new ex-
tension that makes the building 
handicapped accessible—the pas-
tor and the congregation use these 
to help communicate the priority 
they place on welcoming more and 
younger people. (Congregations, p. 
12) 

“Fresh Flowers, Free Lunch,  
No Offering” 

As a Bishop, I enjoy the privilege of 
seeing many diverse settings for 
ministry. While looking for signs of 
Radical Hospitality in a fast-
growing suburban congregation, I 
was struck by a dozen little extra-
effort details that helped them at-
tract high-paced suburban families. 
There were clearly marked parking 
places for visitors, amiable and 
helpful greeters, professionally de-
signed brochures about a variety of 
ministries, an information station, 
special electronics for the hearing 
impaired, a well-supplied “cry 
room” for babies, and pagers for 
parents with children in the nurs-
ery. There were also fresh flowers 
in the immaculate bathrooms, at-
tractive bins outside the front 
doors so that kids could drop off 
their fast-food trash on their way in 

the door, and several seats with 
arms in the worship center for sen-
iors who need the extra push when 
standing up. 
An open country church in a sparse 
rural county decided to honor and 
show appreciation for a special 
group of people one day each 
month. The first month, they made 
sack lunches, added a personal 
note of thanks, and delivered them 
to all the farmers in the fields for 
several miles around. Next, they 
served the volunteer fire fighters, 
then school teachers, and then 
county workers. Over the year, 
more than a hundred people re-
ceived these unexpected remind-
ers of the hospitality of the church. 
An urban African American congre-
gation announces before receiving 
the offering that visitors shouldn’t 
feel like they have to give anything. 
“You’re our guests, and we want 

you simply to receive the blessing 
of this worship. We’re glad you are 
here.” 
In all three churches, the pastor 
and congregation are focused on 
welcoming those from outside and 
inviting them inside. And at all 
three churches, the pastors give a 
positive no-pressure invitation dur-
ing the closing hymns of every wor-
ship service. “If anyone would like 
to enter into the membership of 
the church by transfer from an-
other church or by profession of 
faith, you are invited to come for-
ward. We’d love to welcome you 
into the ministry of our congrega-
tion. Or if you would like to talk 
about this with the pastor, please 
talk to me after the service or call 
me during the week, and I’d be 
h a p p y  t o  v i s i t  w i t h 
you.” (Congregations, p. 16-17) 

Radical Hospitality 
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Value Recap: 
Last session, we discussed the value of Radical Hospitality. We talked about 
the ways in which we, as individuals, receive radical hospitality from God 
and others and the ways in which was, as the church, share radical hospi-
tality on God’s behalf. Once we understand through Radical Hospitality that 
we are accepted and we are called show that love to others, we are drawn 
to worship God for His love and the grace that He pours out on us. It is that 
concept that leads us into the second value of Passionate Worship. 

 
Sermon Scripture:  Psalm 84:1-4 and John 2:13-17 
 
Loving God in Return: 
Bishop Schnase writes, “Worship expresses our love for God, or devotion 
for the creator, redeemer, and sustainer of life. Our response to God’s great 
love for us is to love others and to serve them, and also to express our ado-
ration to God. We love God in return.” (Fruitful Living, p. 45) 
 
He continues, “Worship changes us. Understanding the meaning of worship 
requires looking beyond what people do to see with the eyes of faith what 
God does.” (Fruitful Living, p. 45) 
 
 When you think about worship, what are your earliest memories? 
Where were you? What made the greatest impression on you? 
 
 
 
 
 
 What other elements make up worship? 
 
 
 
 
 
While these elements of worship are most frequently associated with pub-
lic worship, it is also important to remember that they are part of private 
worship as well. 
 
Whether public or private worship, Bishop Schnase offers four reasons that 
worship matters to an individual. (Fruitful Living, p. 47-51) 

1. Orienting Ourselves Toward God  He desires a relationship with 
us, and in response to God’s seeking us, worship is our way of 
seeking God, our reaching upward to God’s reaching downward. 

2. Discovering the Transcendent  Worship fosters our relationship 
to the transcendent, spiritual aspects of life. We temporarily 
push other more tangible and mundane things aside to discover 

Teaching Tip:  Place this 
lesson in context for the 
group. This will remind 
them of last week’s discus-
sion and help those who 
missed Session I. 

Session II:  Passionate Worship 

Teaching Tip:  Read the 
longer passages ahead of 
time and select excepts 
that speak to you and that 
you feel will speak to your 
small group or paraphrase. 

Teaching Tip:  Familiarize 
yourself with this list and 
select excepts that speak 
to you and that you feel 
will speak to your small 
group or paraphrase.  

Teaching Tip: Ensure that 
they list prayer, music, lit-
urgy, Scripture, commun-
ion, preaching, offering, 
and fellowship. 
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more mysterious and sacred elements and to approach them 
with awe and openness. Communion is one such mysterious ele-
ment. 

3. Engaging the Spirit  Worship is our way of putting ourselves in 
the most advantageous place for engaging the spirit. It repre-
sents a regular appointment with the sacred, a planned encoun-
ter, a scheduled time and place to connect. 

4. Bringing Us Back to Ourselves  People frequently describe wor-
ship as the activity during the week that centers them, grounds 
them, connects them, or anchors them. Worship reminds us that 
we belong to God and to one another. Worship itself, and every 
element of it, is a means of grace, a way for God to accomplish 
our re-creation. 

 
 When was a time you felt connected to God in worship? When has a 

worship experience changed your heart and mind and provided you 
with fresh spiritual insights? What about worship refreshes and replen-
ishes you? 

 
 
 
 
 
 What aspect of worship creates for you the greatest sense of cohesion 

and connection to others? What aspect expresses mystery? 
 
 
 
 
 
 
 How have you made worship a priority in your life? What changes 

would it take to make worship a higher priority? 
 
 
 
 
 
 
“All churches offer worship services. Passionate Worship means a church 
cares enough about the service to offer its best, its utmost, its high-
est.” (Congregations, p. 47)  So what is passionate worship? What does it 
look like in an individual life? What does it look life in a worship service? 
 
 
 

Passionate Worship 

These questions are from  
Fruitful Living, p. 64-65. 

 
Teaching Tip: Feel free to 

ask the questions you feel 
will generate the most dis-
cussion. Encourage discus-
sion around the mystery of 
communion if no one men-

tions it. 

Teaching Tip: These ques-
tions can be used as rhe-

torical or for discussion 
purposes.  
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Passionate Worship: 
To worship speaks of devotion to God, the practices that support honor 
and love of God. Passionate describes an intense desire, an ardent spirit, 
strong feelings, and the sense of heightened importance. Passionate 
speaks of an emotional connection that goes beyond intellectual con-
sent. In connotes eagerness, anticipation, expectancy, deep commit-
ment, and belief. (Congregations, p. 37) 
 
Passionate Worship describes the practice of those for whom worship 
is not merely routine or performance, but a means of connecting to God. 
Passionate Worship feeds a dynamic, vibrant, fruitful relationship with 
God. (Fruitful Living, p. 51) 
 
People who practice Passionate Worship: 
 Attend worship frequently and consistently; 
 Enter worship with hearts and minds prepared; 
 Read scriptures in advance; 
 Pray for the pastor, the church staff, the musicians, and all those 

who lead worship; 
 Open themselves to God’s Word; 
 Let music into their souls; 
 Let themselves sing; 
 Take notes when something strikes them so they can mull it over in 

private; 
 Offer their services to enhance the experience for others; 
 Create a sense of warmth and welcome for others; 
 Live so that their whole life glorifies and praises God; 
 Read about prayer, learn about prayer, pray for others, and develop 

the habit of prayer; 
 Listen to God and discern what God asks of them; and 
 Let God reach them and change them through worship. (Fruitful Liv-

ing, p. 60-61) 
 
Passionate Worship means an extraordinary eagerness to offer the best 
in worship, honoring God with excellence and with an unusual clarity 
about the purpose of connecting people to God. Whether fifteen hun-
dred people attend, or fifteen, Passionate Worship is alive, authentic, 
fresh, and engaging. In Passionate Worship, people are honest before 
God and one another, and open to God’s presence, truth, and will for 
their lives. People so eagerly desire such worship that they will reorder 
their lives to attend. Searching for wholeness, healing, meaning, connec-
tion, restoration, perspective, or hope, people discover that when they 
encounter Christ, their lives are changed and empty places in their spir-
its are filled up. They attend to learn about Jesus, faith, and life, and 
they encounter Christ. A warm and compelling sense of belonging ap-
peals to them and makes them feel a part of the Body of Christ. They 
genuinely look forward to services and invite others to be present with 

Passionate Worship 

Teaching Tip:  Read these 
long passages ahead of 
time and select excepts 
that speak to you and that 
you feel will speak to your 
small group or paraphrase. 

Methodist Moment:    
John Wesley offered 
“Directions for Singing” 
that are published in the 
UM Hymnal. He encour-
ages Methodists to “sing 
lustily and with good 
courage...Aim at pleas-
ing Him more than 
yourself.” 
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These questions are based 
on those from Congrega-

tions, p. 57. 
 

Teaching Tip: Feel free to 
ask the questions you feel 

will generate the most dis-
cussion. 

them. For churches that practice Passionate Worship, every effort at 
preparation provides evidence that this is the most important hour of 
the week. (Congregations, p. 37-38) 
 
Passionate Worship connects people with God and with one another, 
opens lives to the experience of God’s grace and to the hearing and do-
ing of God’s Word, and forms people into the Body of Christ. 
(Congregations, p. 39) 
 
The regular practice of Passionate Worship gives people an interpretive 
lens through which to view the world, helping them see events, rela-
tionships, and issues through God’s eyes. (Congregations, p. 39) 
 
Passionate Worship is not restricted to any particular style. 
(Congregations, p. 39) 

 
Bishop Schnase shares this story: 

An older gentleman, his eyes watery with emotion, said, “I’d do any-
thing to have my children and grandchildren in church again. They’ve 
lost though with the faith. The church means everything to me, and it 
breaks my heart that my own family members don’t attend anywhere.” 
A friend responded, “You’d do anything? Would you change your taste 
in music?” He answered without hesitation, “I can’t do 
that!” (Congregations, p. 45-46) 
 
 

John Wesley however did just that.  
John Wesley stretched himself beyond his own traditional tastes and 
practices and, in his own words, “submitted to be more vile” (Journal, 
April 2, 1739) when he began to preach outdoors in fields to reach 
those beyond the church’s touch. Wesley kept the end in mind—helping 
people find a way to God and helping God find a way to people—even if 
it required forms he himself found distasteful. Thank God for his spiri-
tual maturity and liturgical agility! Our rich heritage of worship comes 
to us through many convolutions of style and practice. Outdoor camp 
meetings, frontier revivals, high-church liturgies, African-American 
spirituals—these are but a few of many streams of passionate religious 
practice that flow through our history. 
 

 
 Consider the worship service you attend. How does the congregation 

make children, youth, young families, the disabled, and the elderly feel 
welcome in worship? 

 
 
 

Passionate Worship 

Teaching Tip:54   
This section makes a Meth-
odist argument for altering 
worship styles to meet the 

needs of those in need of 
God’s grace. 

Methodist Moment:    
Another piece of evi-
dence to support the 

Methodist belief in pas-
sionate worship is John 

and Charles’ intentional 
work of sermon and 
hymn collaboration. 
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 In what ways does your small group practice and teach prayer? How do 
you pray for one another, for the church, and for the needs of the 
world? 

 

 

 How does the congregation encourage the pastor, staff, laity, and musi-
cians who lead worship to give adequate time to the preparation of ser-
mons and music so as to enhance excellence? When and where do wor-
ship leaders receive training? How does the congregation encourage 
and support training for worship leaders? 

 

 

 

 What ways can worship be improved within your small group as well as 
within the worship service you attend? 

 

 

 

 

Call to Action: 

This area of Passionate Worship within our new church structure is being 
entrusted to Director of Worship. If you feel God has used these questions 
and discussions to inspire you to help make First Clayton UMC a passion-
ately worshipful church, please speak up, volunteer, and take action.  

 

Group Challenge: 

Our church offers three different worship experiences each Sunday., four in 
the summer. Ask members of your small group to attend one that they do 
not normally attend. Consider the ways in which these services differ. Con-
sider the style of music, delivery of the sermon, level of formality, and 
more. Then reflect back on the first value of Radical Hospitality. How do 
these different worship styles welcome and meet the needs of people?  
 

Session II:  Passionate Worship 

Teaching Tip:  If discussion 
wanes, encourage the 
group to consider other 
churches they attended or 
were members of. What 
did they learn from those 
experiences?  

Teaching Tip:  Discussion 
still slow? Ask for worship 
ideas from the text or 
share those listed on the 
opposite page. 

Teaching Tip:  Use the call 
to action to inspire the 
closing prayer for your 
small group. Please let the 
pastor or new Director of 
Worship know if people 
volunteer. 

Teaching Tip:  If members 
of your small group have 
already experienced two of 
our four services, ask them 
to share their experiences 
if time allows.  
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Passionate Worship 

“Can You Hear Me Now?” 
A small rural church with a limited 
budget had a distracting micro-
phone problem. The pastor’s voice 
would fade in and out, and an an-
noying popping sound disturbed 
sermons, prayers, and announce-
ments. The Trustees claimed not to 
have the money to fix it. One mem-

ber, frustrated by the fact that the 
most important gathering time in 
the congregation’s life was con-
stantly being sabotaged and under-
mined, felt called by God to take 
personal responsibility to do some-
thing. He felt to passionate about 
worship and believed it was so im-
portant to get this fixed that he 

offered to pay the entire cost him-
self. Through the frustration of a 
bad microphone, he heard God 
calling him to do something so oth-
ers could hear better and thus en-
hance the worship experience for 
all. (Congregations, p. 37) 

“Such Belongs to the Kingdom” 
A congregation evaluated its volun-
teer assets and realized it had ex-
cellent musical leadership available 
during the summer among the 
mothers of young children. It 
launched a weeklong, on-site music 
camp for elementary age children. 
Monday through Friday, children 
gathered to sing, learn about wor-
ship, learn Scripture verses, and 
practice for a children’s musical 
presentation. After snack lunches, 
the afternoon included different 
fun activities each day, such as 

swimming, seeing a movie, or tak-
ing a trip to the park. On the Sun-
day following music camp, the chil-
dren led worship, presenting the 
musical for the congregation, par-
ents, and the host of visitors who 
came with extended families. Mu-
sic camp teaches children songs of 
the faith, stories of the Bible, and 
the love of worship!   

Another congregation has an aco-
lyte ministry that exceeds all ex-
pectations! To participate, children 
attend interesting classes to learn 
about worship and to practice how 

to conduct themselves in their 
roles of lighting candles and carry-
ing the cross and Bible. The high 
point of the year is practice, prepa-
ration, and participation in one of 
the church’s five Christmas Eve ser-
vices. More than sixty children play 
a special part in Christmas Eve ser-
vices as acolytes! The program cre-
ates a desire in children to learn 
about worship, to lead worship, 
and to off their utmost in service of 
God. (Congregations, p. 34) 

“Something New for Christmas” 
One congregation had been offer-
ing the same menu of Christmas 
Eve services for decades: an early 
evening service with Communion, 
and a late evening candlelight and 
carols service with high church mu-
sic (mostly in Latin and German) 
that ended at midnight. The Com-
munion service was sparsely at-
tended but highly valued by church 
members, and the late service was 
well-attended but seldom included 
many children because of the late-
ness of the hour. The church staff, 
after years of offering the same 
services, suddenly realized how 
few young families were attending 
on Christmas Eve. The formality of 
the Communion service made par-
ents hesitant to bring their chil-

dren, and many members had fam-
ily guests with them on Christmas 
Eve from other denominations who 
were reluctant to attend Commun-
ion for their own denominational 
reasons. 

After considerable conversation 
and planning, the staff decided to 
offer an early evening candlelight 
service designed for families, fifty 
minutes in length with blended 
styles of music. Immediately fol-
lowing this service, they offered a 
half-hour quiet, formal service of 
Communion for anyone desiring to 
remain and for anyone showing up 
especially for the sacrament. They 
continued to offer the late night 
service unchanged. In the first 
year, total attendance for Christ-

mas Eve more than doubled, and 
the attendance in years since has 
doubled again. Most of the early 
evening worshipers are young 
families with children, bringing 
their extended families and provid-
ing an abundance of visitors and 
unchurched people with a positive 
experience of worship. Those who 
value Christmas Eve Communion 
still receive it, and the late formal 
service continues to remain strong 
with roughly the same attendance 
it has enjoyed for years. Thankfully, 
the staff and congregation cared 
enough about worship to rethink, 
risk change, and develop new tra-
ditions that better serve the chang-
ing contest and styles of younger 
worshipers. (Congregations, p. 48-
49) 
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Value Recap: 
In the pervious two sessions, we discussed Radical Hospitality and Passion-
ate Worship. Here is how Schnase summarizes it: 

Christ’s gracious invitation through Radical Hospitality invites and wel-
comes us, and God’s transforming presence in Passionate Worship 
opens our heart to Christ’s pardon, love, and grace, creating in us a de-
sire to follow. Growing in Christ requires more than weekly worship 
though, and it is through Intentional Faith Development that God’s 
Spirit works in us, perfecting us in the practice of love as we grow in the 
knowledge and love of God. (Congregations, p. 63) 

 

 
Sermon Scripture:  Acts 2:37-42 and Luke 10:1-12 
 
Growing in Grace: 
 When you think of faith development, what does that mean to you? 
Where does that take place? 
 
 
 
 
Schnase writes: 

Faith development refers to how we purposefully learn in community 
outside of worship in order to deepen our faith and to grow in grace 
and in the knowledge and love of God. It refers to our active coopera-
tion with the Holy Spirit in our own spiritual growth, a maturation we 
accomplish through belonging to a faith-forming community such as a 
Bible Study, support group, Sunday school class, house group, woman’s 
organization, book study, choir, prayer team, or other small group.  
 
We learn in community because Jesus taught us to learn this way. He 
weaved people into a community around him and taught them through 
stories, parables, examples, and by modeling behaviors. What he taught 
filtered through the conversations, deliberations, and experiences of his 
followers as their relationship to Jesus formed them.  
 
The practice of learning in community continued during the beginnings 
of the early church. The second chapter of Acts reports people gather-
ing in home and temple to learn from the disciples. Before written 
Scriptures, they repeated the stories of Jesus, imprinting his teachings 
upon their hearts. The community provided a supportive network for 
testing ideas, gaining from other people’s experiences, sharing the love 
of Christ, and holding one another accountable for following Christ. 
 
The spiritual life is never a solitary affair. 
 

Session III:  Intentional Faith Development 

Teaching Tip:  Place this 
lesson in context for the 
group. This will remind 
them of last week’s discus-
sion and help those who 
missed Session I or II. 

Teaching Tip:  Read the 
longer passages ahead of 
time and select excepts 
that speak to you and that 
you feel will speak to your 
small group or paraphrase. 
The key concepts are faith 
development occurs in 
community, Jesus and the 
early church operated this 
way, and John Wesley op-
erated this way. 
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Methodist Moment:    
John Wesley wrote, 

“Christianity is essen-
tially a social religion; 

and...to turn it into a 
solitary one is to destroy 

it.” 

Teaching Tip: As group 
members reflect on their 

participation in your small 
group or another, be 

aware of the list below, so 
you can tie their examples 
into the benefits of learn-

ing in a community.    

John Wesley, founder of Methodism, intentionally organized people into 
small groups for the study of Scripture, prayer, and to “watch after on 
another in love.” Early Methodists met in societies, classes, and bands. 
They gathered in homes and workplaces and schools. They required 
after one another’s spiritual progress with supportive intimacy. They 
shared their doubts and hopes and talked about how they had seen 
God’s grace at work in their lives. They learned to “rejoice with those 
who rejoice” and to “weep with those who weep” (Romans 12:15) They 
encouraged one another. (Fruitful Living, p. 69-71) 
 

Another important point of Schnase’s is that those things we need to learn 
are only found in community. 

As we mature in Christ, God cultivates in us the fruit of the spirit: “love, 
joy, peace, patience, kindness, generosity, faithfulness, gentleness, and 
self-control” (Galatians 5:22-23). These are qualities to which the Chris-
tian aspires; these are qualities God’s Spirit forms in us as we deepen 
our relationship with God through Christ. (Congregations, p. 64) 

These are also fruits that require a relationship, to be within a community. 
 
 
 When have you belonged to a Bible study or class that was helpful, sus-
taining, and spiritually satisfying? What qualities of the experience made it 
so? 
 
 
 
Schnase lists 6 things that happen when a person grows in grace in a com-
munity (Fruitful Living, p. 73-82): 

1. Perspective 
Pulls each person our of his or her immediate situation to give a lar-
ger view, a slightly more universal perspective 

2. Spiritual Awareness 
Opens the spiritual world to us and stimulates an attentiveness that 
helps us see elements of soul and grace we might never have no-
ticed before. 

3. Spiritual Sustenance 
Provides companionship that sustains us through difficult experi-
ences. 

4. Moral Resolve 
Provides us our best chance to reassess and make good decisions. 

5. Spiritual Encouragement 
Catch the contagious quality of faith and hope. 

6. Mutual Care 
Discover what it feels like to be genuinely prayed for, to have other 
invest themselves in our well-being, to have confidants who care 
about what happens to us. 

Intentional Faith Development 
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Teaching Tip:  The reasons 
can be numerous. The re-
sponse is that we are more 
likely to do something if 
we are accountable to a 
group of friends. 

 If growing in grace in a community is the biblical model, part of our 
Methodist heritage, and so beneficial, why don’t we, the church, do it more? 
 
 
 
 
 
 
Schnase suggests that many Christians “dabble in religion without growing 
in grace,” (Fruitful Living, p, 70) basically that we have no plan. What draws 
you to agree or disagree with this suggestion? 
 
 
 
 
 
 
To combat this dabbling in religion, Schnase advocates intentional faith de-
velopment: 

Intentional means having a plan in mind. It refers to our determination 
to act in a specific manner and our having a purpose to what we do. In-
tentional derives from Latin words meaning to stretch out for him, to 
aim at. Paul describes this yearning for greater fullness when he writes, 
“straining forward to what lies ahead, I press on toward the foal for the 
prize of the heavenly call of God in Christ Jesus.” (Phil. 3:13-14) We 
seek the perfect love of Christ, to have in us the mind that was in Jesus 
Christ. 
 
Intentional ratchets up the commitment and consistency. Those who 
practice Intentional Faith Development make room in their lives for 
learning faith. They plan to feed their spirits. Learning faith becomes a 
way of life, a practice that is no longer haphazard and incidental but 
which is central and important. They regularly participate in Bible stud-
ies, seminars, or retreats to focus on cultivating the spiritual life. They 
desire to know God, and set themselves to the task of learning God’s 
word through Scripture. Learning becomes a lifelong priority, and they 
seek progressively more challenging experiences to deepen their un-
derstanding of God. They feed their curiosity. They desire to mature in 
Christ and to put themselves in the most advantageous situations to do 
so. Priority, purpose, consistency, persistence, and commitment make 
faith development intentional. (Fruitful Living, p. 70) 

 
 What keeps you aware of the spiritual dimension in your daily life? 
How have you learned to see God in fresh ways? 
 
 
 

Intentional Faith Development 

Teaching Tip:  Reference 
job training or immuniza-
tions or a degree/diploma 
program, there are plans 
for all of those. Do they 
know of plans like that for 
the faith development? 

Teaching Tip:  Read the 
longer passages ahead of 
time and select excepts 
that speak to you and that 
you feel will speak to your 
small group or paraphrase.  
 
In this section, encourage 
the group to think about 
personal faith develop-
ment first. The first set of 
questions is on a personal 
level. 
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 What are you curious about in the spiritual life? What are you doing to 
explore faith more deeply? 
 
 
 
 
Schnase is very clear that Intentional Faith Development is in community. 
However many people are not able to be in a faith community on a daily 
basis. How does individual time with God relate to what Schnase refers to 
as Intentional Faith Development in community? 
 
 
 
 
 
Schnase describes the characteristics of a church that practices intentional 
faith development as: 

Churches that practice Intentional Faith Development offer high quality 
learning experiences that help people understand Scripture, faith, and 
life in the supportive nurture of caring relationships. Sunday school 
classes, Bible studies, short-term topical studies, support groups that 
apply faith to particular life changes, children’s church, Vacation Bible 
School, United Methodist Women, camps, retreats, and youth fellowship 
groups are only a few of the countless ways by which churches help 
people probe God’s will for their lives and for the world, and bring peo-
ple together to strengthen the Body of Christ by building friendships 
and relationships. Christian disciples strive to develop faith and grow in 
Christ-likeness through study and learning, and God is best able to form 
disciples when people do this together and not by themselves. 
(Congregations, p. 62-63) 
 
Intentional Faith Development describes the practice of churches that 
view the ministries of Christian education and formation, small group 
work, and Bible study as absolutely critical to their mission and that 
consistently offer opportunities for people of all ages, interests, and 
faith experiences to learn in community. They consciously and deliber-
ately cover the whole age spectrum, fostering faith development out-
side of worship during the course of the year for children, youth, young 
adults, singles, couples, middle-aged adults, and older adults. They sup-
port and maintain existing Sunday school classes, studies, choirs, and 
women’s and men’s organizations, but they also continually fill the gaps 
with sort-term, long-term, and topical small group ministries and start 
new classes designed especially for visitors and new members. 
Churches that practice Intentional Faith Development know the secret 
of small groups and constantly offer new possibilities for people to en-
gage Christ by engaging on another.  (Congregations, p. 68) 

Intentional Faith Development 

Teaching Tip:  Read the 
longer passages ahead of 

time and select excepts 
that speak to you and that 
you feel will speak to your 

small group or paraphrase.  

Teaching Tip:  This ques-
tion may be one that your 

class is considering. Be 
sure to support individual 
time with God, but stress 

the importance of commu-
nity study as well. This can 
also serve as a nice transi-

tion into the section on 
intentional faith develop-

ment within the church.    
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Churches that practice Intentional Faith Development know that matu-
ration in Christ is always about content and  relationship. Ideas change 
people, and people change people; and God uses both to work on our 
behalf and to shape our lives in the image of Christ. Transformation 
comes through learning in a community. (Congregations, p. 77) 

 
 
 List all the weekly small group ministries and activities of your church 
that occur outside of worship as a means of helping people to study, learn, 
experience, and practice the faith. How is faith nurtured for children? 
Youth? Young adults? Singles? Couples? Middle-aged and older adults? 
How are the needs of those who are new to the church addressed? 
 
 
 
 
 
 
 How does your congregation start new groups, studies, or classes? How 
are newcomers, visitors, and those outside the church invited to new stud-
ies or short-term classes? 
 
 
 
 
 

Call to Action: 

This area of Intentional Faith Development is being entrusted to our new 
Director of Discipleship. If you feel God has used these questions and dis-
cussions to inspire you to help make First Clayton UMC a church that em-
bodies intentional faith development, please speak up, volunteer, and take 
action.  

 

Group Challenge: 

In groups of two of three, outline a year’s worth of learning opportunities 
that you would like to attend if they were offered. What do you most want 
to learn about the faith, and what are the settings that are most favorable 
to you for learning? Share these with your small group. 

Intentional Faith Development 

Teaching Tip:  Discussion 
slow? Ask for faith devel-
opment ideas from the 
text or share those listed 
on the opposite page. 

Teaching Tip:  Use the call 
to action to inspire the 
closing prayer for your 
small group. Please let the 
pastor or new Director of 
Discipleship know if people 
volunteer. 

Teaching Tip:  If people 
share topics or setting 
FUMC Clayton does not 
offer, share that informa-
tion with the pastor and/or 
Director of Discipleship.  
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Intentional Faith Development 

“Bible Study Messes with Your Life!” 

Carol joined a UMC, attended wor-
ship and Sunday School, and volun-
teered with various week-to-week 
projects and programs at the 
church. One turning point in Carol 
and her husband’s faith journey 
was joining with a Volunteers-in-
Mission work project overseas. 
Then she joined DISCIPLE Bible 

Study. In the small, supportive 
community of her class, she en-
countered truths and insights she 
had been searching for. More than 
that, she found God calling her to 
radically change the direction and 
priorities in her life. She eventually 
offered herself to full-time Chris-
tian service, changed jobs, and now 
works as a lay mission coordinator, 

focused on international ministries. 
“Bible study messes with your life!” 
is her good-humored but serious 
way of telling others about her 
faith journey. Learning in commu-
nity helps people explore possibili-
ties that God may have for them 
that they never would have consid-
ered on their own. (Congregations, 
p. 63) 

“The Middle Doors” 
The pastor and staff of a mid-sized 
congregation noticed that while 
the church received many new visi-
tors, and a high percentage of 
them were joining the church, nev-
ertheless attendance remained 
steady month after month. For sev-
eral years the church had seen 
growth in attendance, and they 
couldn’t figure our why it was lev-
eling off now. The church practiced 
hospitality with excellence, with 
visitors and new members feeling 
welcomed at worship and into 
membership. But then after a few 
months, visitors and new members 
would drift away, become less con-
sistent in attendance, and fall away 
altogether. To understand the 
situation better, the pastor visited 
with some members who had just 
joined in the last several months.  

He discovered that people felt wel-

comed and supported when they 
first visited the church, and contin-
ued to feel a sense of belonging in 
worship. But when they tried to 
become party of Sunday School 
classes, men’s organization, choirs, 
and Bible studies, the groups felt 
cliquish and uninterested in wel-
coming new people. Even after 
some months of trying, they felt at 
the margins in these smaller 
groups and ministries. One woman 
said, “Before I moved here, I was 
the kitchen chief in my old church 
for years. I didn’t expect to do that 
again here, but I hoped to join the 
cooking team. When I showed up 
to help with dinner, they handed 
me napkins and told me to put 
them on the tables, and then I just 
stood around by myself for the rest 
of the evening. I felt like they didn’t 
need me or want me.” 

The pastor and staff soon realized 

that “the front door” was working 
well as people felt invited and wel-
comed. But they were slipping out 
“the back door” because they were 
discovering too many of “the mid-
dle doors” were closed tight. 

They began a series of teaching 
events and lessons in the adult 
classes, mission teams, service or-
ganizations, choirs, and Bible stud-
ies to try to move the culture of 
hospitality deeper into the life of 
the church. After some months, 
they noticed that the small groups 
began to grow, and with them the 
worship attendance began to trend 
up again. Most new members will 
not feel like they really belong to 
the church until they find meaning-
ful connections in small groups be-
yond the worship experience. Are 
your church’s “middle doors” 
open? (Congregations, p. 66-67) 

“Meals for New Moms” 
Adjusting to the addition of a new 
baby in the family isn’t easy, and 
many new mothers and fathers 
find themselves falling into a pat-
tern of ordering pizza, bringing 
home fast food, and otherwise 
“making do” during the first few 
hectic, exhausting days after re-
turning from the hospital with a 
newborn. One church decided to 

help out with a “Meals for New 
Moms” ministry. Members of the 
church prepare homemade dinners 
and deliver them to the house of 
new parents several times during 
the first couple weeks after coming 
home. New moms are often moved 
to tears by the thoughtfulness, 
helpfulness, and care during this 
important family time. This car-
ing and supportive ministry mod-

els love and exemplifies grace and 
teaches young families about serv-
ing, caring, and helping. Learning 
to care for one another in commu-
nity develops faith for the givers 
and receivers of this thoughtful 
ministry. (Congregations, p. 77) 
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Value Recap: 
In the pervious three sessions, we discussed Radical Hospitality, Passionate 
Worship, and Intentional Faith Development. Here is how Schnase summa-
rizes it: 

By offering the Radical Hospitality of Christ, church members bring oth-
ers into contact with the church, and through Passionate Worship, God 
transforms them. People grow in faith and love through Intentional 
Faith Development, and God’s process of forming disciples continues as 
people practice Christ’s compassion with their neighbors through Risk-
Taking Mission and Service. (Congregations, p. 83) 

 

Sermon Scripture:  Micah 6:6-15 and Matthew 20:20-28 
 
Serving Others: 
The church has a rich history of missions and service to others.  
 What motivates you to serve, to relieve suffering, or to seek justice? Do 
you delight in doing good? 
 
 
 
 
 
On this issue, Schnase offers the following comments. 

The three possible responses are duty, obligation, and responsibility; 
helping others contributes to the social fabric of human life; and pro-
vides immeasurable personal satisfaction for themselves.  (Fruitful Liv-
ing, p. 89-90) 
 
A well-lived life that is in touch with reality involves sacrificing our-
selves in the daily car of our children, the love of a spouse, the care of a 
neighbor, and the service to strangers, each day giving parts of our-
selves up, and losing our lives for others. Nothing sustains the flourish-
ing of life and spirit like genuinely pouring ourselves into the lives of 
others. This does not diminish life; it fulfills it. This is love. (Fruitful Liv-
ing, p. 92) 
 

 Who taught you to value serving others? How did you learn to serve? 
Who modeled the life of service for you? What’s your earliest memory of 
helping others as an expression of your faith? 
 
 
 
Schnase offers: 

Scripture suggests that to encounter Jesus Christ face-to-face in the 
most tangible way, the whole reality he embodies, involves serving an-
other person by relieving suffering through feeding the hungry, clothing 

Session IV:  Risk-Taking Mission and Service 

Teaching Tip:  Place this 
lesson in context for the 
group. This will remind 
them of last week’s discus-
sion and help those who 
missed Session I, II, or III. 
Ask members to recap 
each of the values. 

Teaching Tip:  As group 
members reflect on why 
they serve, be aware of the 
reasons below, so you can 
tie their motivations into 
Schnase’s points.    

Teaching Tip:  As group 
members reflect on their 
service, look for ways to 
connect it to the lesson of 
Christ in Schnase’s com-
ments below.  

Methodist Moment:    
John Wesley’s inner holi-
ness, the sanctifying and 
perfecting love at work 
inside us, finds outward 
expression in social wit-
ness, a dedicated com-
mitment to changing 
conditions that rob peo-
ple of fullness of life. 
(Fruitful Living, p. 106) 
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the naked, visiting the imprisoned, and welcoming the stranger. 
(Fruitful Living, p. 93) 
 

Service versus Mission: 
Schnase offers a stark contrast between service and mission. 

Service refers to the volunteer impulse animated by the Spirit of God 
that causes people to offer their time, energy, and leadership to help 
their congregations and communities thrive. 
 
Mission turns service outward and focuses beyond the walls of the con-
gregations. Mission extends God’s love to the people of the community, 
the nation, and the world, and refers to the positive difference we make 
in the lives of others, whether or not they will ever become part of the 
community of faith. (Fruitful Living, p. 102-103) 
 

 What particular gifts, abilities, or experiences prepare you to make a 
positive difference personally? In your community? In your world? 
 
 
 
 
Schnase offers: 

Ordinary Christian service...the volunteer impulse, animated by the 
spirit of God in Christ, causes people to give time generously to help 
with ushering and parking, assist in the kitchen, sing in the choir, serve 
on church boards and planning committees, visit home bound or hospi-
talized members, teach Sunday school, transport youth, take gifts and 
literature to first-time visitors, and/or help with the clean up team 
around the church. (Congregations, p. 84) 
 
An outward-focused life flows naturally and inescapably from following 
Christ, and early followers visited the sick and the imprisoned, pro-
vided resources for the poor and vulnerable, reached out to people in 
need and drew them in by the grace of God. An initiating and active 
grace put love into action, and bore witness to the world of the living 
Christ. (Fruitful Living, p. 103) 

 
 What do you consider the three most critical issues that require re-
sponse and service to improve the human condition and relieve suffering? 
When do you see yourself fitting in and making a difference? 
 
 
 
 
 
 

Risk-Taking Mission and Service 

Teaching Tip:  Consider 
asking the group if they 

can articulate the differ-
ence between service and 
mission before you share 

Schnase’s ideas.  

Teaching Tip:  Ensure that  
group members consider 
both service and mission. 
Help them see opportuni-
ties for service within the 

church in Schnase’s exam-
ples and their worth in 
missions and that their 

love of Christ referenced in 
the next passage makes 

them qualified for both. If 
questions remain regard-

ing gifts, encourage group 
members to take the spiri-

tual assessment  on 
www.umc.org 

Teaching Tip:  Here are 
ways Schnase suggests an 
individual can make a dif-
ference: personal lifestyle 

changes, advocacy, hands-
on volunteer service, 

teaching others, contribut-
ing money, and prayer 

(Fruitful Living, p. 97) 
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Risk-Taking Mission and Service: 
Schnase expands on mission and service by adding the adjective risk-
taking: 

Risk-Taking Mission and Service changes the lives of those who offer 
ministry. It changes the lives of those who receive ministry. It changes 
the world as we share directly with God in the creating and re-creating 
work that makes all things new. (Fruitful Living, p. 101) 
 
People who practice Risk-Taking Mission and Service understand obe-
dience to Christ. They go where Jesus goes. The become progressively 
more strategic in their service, learning to maximize their effectiveness 
and fruitfulness. They treat people with dignity. They see the face of 
Christ in those they serve, and they represent the grace of God in their 
serving. They saturate their work with prayer, finding strength, ground-
ing, motivation, and calling in their relationship with God. They do not 
think more highly of themselves then they ought to think. They practice 
humility. They strive to eliminate prejudices such as those related to 
race, religion, gender, nationality, age, or economic condition from their 
own lives and workplaces. They promote justice, and their lives give 
testimony to the fair treatment of people and a concern for the disad-
vantaged. They listen. They notice people whom others overlook. They 
express appreciation. They treat people they way they would want to 
be treated. They serve expecting nothing in return, and they do not of-
fer gifts that impose a burden or dependency. They practice serving. 
They approach the suffering of other people with both awe and joy. 
They walk gently with those who are vulnerable. They work with other 
churches, denominations, non-church and governmental agencies, and 
businesses to help people in need. They do not avoid the hard tasks, the 
unsolvable problems, the persistent challenges. They are more inter-
ested in impacting lives in positive ways than in receiving credit. They 
accept the uncertainly of outcomes. They find a way. (Fruitful Living, p. 
109-112) 
 
The practice of Risk-Taking Mission and Service pushes us our of our 
comfort zone and into places we would never go on our own. Those 
who practice Risk-Taking Mission and Service place themselves in 
situations that will change their minds. They voluntarily set aside their 
own convenience for a higher purpose. They follow Jesus into areas 
they would not tread on their own volitions. They practice service with 
passion and intentionality, pouring themselves out for others. They go 
where Jesus leads, even when it is uncomfortable, awkward, unex-
pected, and costly. They risk. (Fruitful Living, p. 103) 
 
 
 
 
 

Risk-Taking Mission and Service 

Teaching Tip:  Read the 
longer passages ahead of 
time and select excepts 
that speak to you and that 
you feel will speak to your 
small group or paraphrase. 
 
Like last session, encour-
age the discussion of the 
value on a personal level 
first and then transition 
into the church-wide im-
plementation and evalua-
tion.  
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Teaching Tip:  This point is 
critical. A church cannot 

practice the other values 
without service.  

 When have you moved out of your “comfort zone” in order to help an-
other person? What has been “risk-taking” about your service to Christ? 
 
 
 
 
 
 What outreach ministries of your church push people out of their com-
fort zones to make a real difference in the lives of people? What are the 
ministries that require hands-on, face-to-face engagement with the needs 
of people that your members might ordinarily not come to know? 
 
 
 
 
 
 
Schnase suggests how it reveals itself in a church: 

Risk-Taking Mission and Service includes the projects, the efforts, and 
work people do to make a positive difference in the lives of others for 
the purposes of Christ, whether or not they will ever be part of the com-
munity of faith…(It) is one of the fundamental activities of church life 
that is so critical that failure to practice it in some form results in a de-
terioration of the church’s vitality and ability to make disciples of 
Christ. (Congregations, p. 83) 
 
A church without generous and willing service by its members can 
never practice Radical Hospitality, Passionate Worship, Intentional 
Faith Development, or Extravagant Generosity since these depend upon 
the leadership, time, efforts, prayers, sweat, and tears of members and 
friends of the Church. (Congregations, p. 85) 
 
Churches that practice Risk-Taking Mission and service not only raise 
money to support overseas, international, and community work, they 
also organize teams, solicit and train volunteers, and send people to 
work directly in hands-on, face-to-face ministry. They value contact, 
engagement, and long-term relationships, they measure the impact of 
their work in lives changed rather than in money sent or buildings con-
structed. They don’t stop at reading about the global church, they glob-
alize their own ministry by forming partnerships with sister churches, 
supporting international student exchanges, and sharing common 
prayers. They give people multiple opportunities to serve in meaningful 
ways. (Congregations, p. 96) 
 
 

 

Risk-Taking Mission and Service 

Teaching Tip:  These two 
questions are similar. En-

courage members to con-
sider the question on a 

personal and church-wide 
level.  

Teaching Tip:  Read the 
longer passages ahead of 

time and select excepts 
that speak to you and that 
you feel will speak to your 

small group or paraphrase. 
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 List the church outreach programs that make the greatest impact on the 
lives of people in your community who are not part of your church. How do 
you suggest your congregation is perceived by those in the community who 
have the least power—the poor, the unemployed, the stranger, the hungry, 
the homeless, the abused, the addicted, the immigrant, the victim of vio-
lence? 
 
 
 
 
 How has a mission initiative or outreach ministry changed your church? 
How has a service project shaped your own life? What is the most unex-
pected place to which your faith in Christ has taken you in order to make a 
difference in someone’s life? 
 
 
 
 
 
 

Risk-Taking Mission and Service 

Teaching Tip:  Discussion 
slow? Ask for service and 
mission ideas from the text 
or share those listed on the 
opposite page. 

Teaching Tip:  Use the call 
to action to inspire the 
closing prayer for your 
small group. Please let the 
pastor or new Director of 
Missions know if people 
volunteer. 

Call to Action: 

This area of Risk-Taking Mission and Service is being entrusted to our new 
Director of Missions.  If you feel God has used these questions and discus-
sions to inspire you to help make First Clayton UMC a church of risk-taking 
mission and service, please speak up, volunteer, and take action.  

 

Group Challenge: 

As a group select a service or mission project that you can support. After 
you volunteer on this project, discuss whether you had to step out of your 
comfort zone, your interaction with those you were serving, and reflections 
on the service or mission. 
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Risk-Taking Mission and Service 

“Interweaving Cultures” 
One United Methodist congrega-
tion had worked on service pro-
jects in Mexico for years, cooperat-
ing with the autonomous Method-
ist Church in that country, building 
houses and renovating churches. 
After hurricane Katrina devastated 
New Orleans, the US congregation 
felt called to prepare a team to 

help clean and rebuild. A pastor 
and congregation from Mexico also 
wanted to help. Together the two 
congregations, one from Texas and 
the other from Mexico, planned a 
work project comprised of volun-
teers from both countries. The 
joint work team coordinated with a 
Louisiana church, sleeping on 
floors, working clean up and 

repair during the days, and offering 
prayers and worship for local 
church members. The intermin-
gling of three cultures bore witness 
to the Spirit’s ability to weave and 
strengthen life even during the 
most difficult of challenges. 
(Congregations, p. 81) 

“This is the Kind of Church 
We Want to Belong To” 

The United Methodist Church in 
rural Saint James, Missouri, had a 
couple who continued to visit the 
congregation for several months. 
When the pastor invited them into 
membership, they said they were 
not ready to join. They preferred 
simply to visit when they wanted. 
In September 2006, a tornado 
swept through the small commu-
nity, destroying several houses and 

businesses. The United Methodist 
Church immediately mobilized in 
response, with the small church 
becoming the headquarters for the 
Red Cross, helping find shelter for 
those who had lost homes, provid-
ing food and shelter for volunteers 
and first responders, and channel-
ing resources from other United 
Methodist congregations to help. 
On the Sunday following the tor-
nado, the couple who had been 
visiting stepped forward and joined 

the church, telling the past, “When 
we saw how this church responded 
to the victims of the tornado, we 
knew this is the kind of church we 
want to belong to.” While in-
creased membership if not the goal 
of Risk-Taking Mission and Service, 
it is frequently one of the fruits. 
People want to belong to churches 
that make a real difference in the 
lives of people. 
(Congregations, p. 99) 

“Personal Faith and Public Policy” 
Years of preaching, teaching DISCI-
PLE Bible Study, and working to 
improve others’ lives convinced 
Rev. Steve Copley, pastor of First 
United Methodist Church, North 
Little Rock, Arkansas, that the 
church should take a more active 
voice shaping public policy. He and 
his church spearheaded a cam-

paign that worked with other 
congregations and faith com-
munities to raise the minimum 
wage in Arkansas in an effort to 
help workers with full-time jobs 
who nevertheless live in poverty. 
The grassroots “Give Arkansas a 
Raise Now” campaign culminated 
in the state legislature voting over-
whelmingly to support an increase 

of $1.10 an hour and the governor 
signing the bill into law. For Copley 
and his congregation, the issue was 
one of social justice that required a 
response from people of faith. 
(Congregations, p. 92) 

“Church as Catalyst for  
Community Change” 

Few urban churches have has as 
great an impact on their cities as 
St. James United Methodist Church 
in Kansas City. Under the leader-
ship of Emanuel Cleaver for more 
than twenty years, the predomi-
nately African-American congrega-
tion has reshaped city policies and 
practices in housing, education, 

and employment and has become 
a center for leadership develop-
ment for community issues. Not 
only does the church excel in advo-
cacy and community engagement 
it also offers extraordinary hospi-
tality to visitors; reaches out to in-
vite new people in; and provides 
high quality, authentic, and engag-
ing worship and music. One person 
remarked, “I’ve never seen any 

congregation that has made as big 
a difference, not only in the spiri-
tual lives of people, but also in the 
quality of life of the community.” 
It’s difficult to imagine how differ-
ent Kansas City would be had St. 
James decided simply to stay fo-
cused within its own walls, play it 
safe, and never risk any community 
or political change. 
(Congregations, p. 96) 
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Value Recap: 
In the pervious three sessions, we discussed Radical Hospitality, Passionate 
Worship, Intentional Faith Development, and Risk-Taking Mission and Ser-
vice. Here is how Schnase summarizes it: 

Through the practice of Radical Hospitality, we receive God and invite 
God’s love into our lives. By practicing Passionate Worship, we love God 
in return; God shapes our hearts and minds as we begin to see the 
world through God’s eyes. We cooperate with the Holy Spirit in our own 
spiritual growth as we practice Intentional Faith Development. God 
calls us to make a difference in the lives of others, and we practice Risk-
Taking Mission and Service. And at some point in our following of 
Christ, we realize all that we are comes from God and belongs to God; 
this leads us to the practice of Extravagant Generosity. (Fruitful Living, 
p. 116-117) 

 
Sermon Scripture:  Micah 6:6-15 and Matthew 20:20-28 
 
The Grace of Giving: 
The church has a rich history of generosity. 
 Who first taught you to give? Who modeled generosity for you? What is 

your earliest memory of giving? 
 
 
 
 
 
 What motivates you to give? How does giving shape your relationship 

to God? How does your giving to God influence other aspects of your 
life? 

 
 
 
 
Schnase reminds us about the essence of generosity: 

“For God so loved the world that he gave his only Son.” (John 3:16) The 
root of generosity is God’s love. (Fruitful Living, p. 117) 

 
Schnase offers 8 reasons why generosity matters: (Fruitful Living, p. 119-
125) 

1. Giving Helps Congregations Thrive 
People give simply because they love their church and they want the 
life-changing ministries of their congregation to prosper. 

2. Giving Aligns Us With God’s Purposes 
People give because their contribution aligns with the purposes God 
wants them to fulfill in the world. 

3. Giving Changes Us Inside 

Session V:  Extravagant Generosity 

Teaching Tip:  Place this 
lesson in context for the 
group. This will remind 
them of last week’s discus-
sion and help those who 
missed any earlier Ses-
sions. Ask members to re-
cap each of the values. 

Teaching Tip: As group 
members reflect on their 
giving, be aware of the list 
below, so you can tie their 
answers to the list below. 

Teaching Tip:  Read the 
longer passages ahead of 
time and select excepts 
that speak to you and that 
you feel will speak to your 
small group or paraphrase.  
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People give because generosity helps them achieve God’s purposes 
in themselves. 

4. Giving Mirrors God’s Nature 
People give because we are made in the image of God, whose essen-
tial nature is giving. 

5. Giving Fosters a Healthier Relationship to Money 
Every time we spend money, we make a statement about what we 
value. 

6. Giving Encourages Intentionality 
The purpose of generosity opens us to deeper reflection and conver-
sation about wealth and how it relates to purpose and happiness. 

7. Giving Deepens Our Relationship With God 
Our material goods, consecrated to God, nourish our desire to serve 
God. 

8. Giving Honors Christ’s Sacrifice 
We give because we have received. 

 
 How do you feel about the statement “all things belong to God”? 
 
 
 
 
 
With regard to the question, Schnase offers: 

Fundamentally, we either consider the material things in our life—our 
money, house, property—as owned by God and belonging to God, and 
we manage them for God’s purposes, or we view them as owned by us. 
(Fruitful Living, p. 125) 

 
Generosity derives from a profound reorientation in our thinking about 
how we find contentment in life. Paul writes, “I have learned to be con-
tent with whatever I have” (Philippians 4:11). (Fruitful Living, p. 126) 

 
John Wesley wrote extensively on the use of money, the danger of 

riches, and the importance of giving. For 
Wesley, all things belong to God. This 
changes how we perceive the manner by 
which we earn money and save money, 
causing us to do so in appropriate ways. 
And it changes how we spend money, 
making us more responsible, and shapes 
how we give money. Wesley valued in-
dustriousness and productive work, but 
he believed that acquiring money does 
not provide a profound enough life pur-
pose to sustain the human spirit. When 

he wrote, “Earn all you can, save all you can, and give all you can,” he 

Extravagant Generosity 

All the Good You Can 
 

Do all the good you can, 
By all the means you can 
In all the ways you can, 

In all the places you can, 
At all the times you can, 

To all the people you can, 
As long as ever you can. 

  ~John Wesley 
(Fruitful Living, p. 118) 

Teaching Tip: As group 
members reflect, be aware 

of the passages below, so 
you can enrich their  

answers. 

Methodist Moment:    
John Wesley’s short 

poem (inset) is a great 
summary of his teach-
ings on generosity and 

service.  

Teaching Tip:  Read the 
longer passages ahead of 

time and select excepts 
that speak to you and that 
you feel will speak to your 

small group or paraphrase.  
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drew an unbreakable link between acquisition and generosity, inviting 
us to use our material wealth to deepen our relationship with God and 
to increase our positive impact for God’s purposes. (Fruitful Living, p. 
118) 
 
Early Methodist were invited to practice self-control, self-restraint, and 
self-denial. Such practices deepened faith, avoided pride and vanity, and 
resulted in a greater capacity to help others. Generosity, according to 
Wesley, was rooted in grace, an emptying of oneself for others, an ex-
pression of love of God and neighbor. (Congregations, p. 112) 

 

Tithing and Proportional Giving 
Tithing is the biblical practice of giving 10% of your income to God.  Pro-
portional Giving is giving in proportion to your income. 
 
 How do you feel about tithing? Do you practice proportional giving or 

tithing? If so, why? If not, why not? 
 
 
 
 
 
Schnase details the scriptural and Methodist support for the practice. 

Jesus commended the practice, even among the Pharisees whom he 
criticized for making a show of their self-righteousness. The early 
church practiced the tithe, and so have Christians in every generation 
since. John Wesley tithed and expected early Methodists to give gener-
ously at every class meeting and chapel service. (Fruitful Living, p. 129) 

 

The Wisdom of the World versus the Wisdom of God 
 What obstacles prevent you from giving extravagantly? 
 
 
 
 
 
Schnase offers fives reasons that people don’t give. (Fruitful Living, p. 132-
133) 

1. We fear we may have to give up things that give us pleasure. 
2. People underestimate the spiritual work and practical planning re-

quired in order to take giving seriously. 
3. People convince themselves that they will tithe when they finally get 

a financial break that frees them to be generous. 
4. Some people feel called personally to give generously, but they do not 

receive support in their commitment from other family members. 
5. Some people feel that money and wealth are simply not appropriate 

topics for spiritual reflection and teaching.  

Extravagant Generosity 

Teaching Tip: As group 
members reflect, be aware 
of the passages below, so 
you can enrich their an-
swers. 

Teaching Tip: Here the 
questions become a bit 
more focused on individual 
giving. Be aware that some 
group members may not 
feel comfortable talking 
about this. The questions 
will become more general 
again later on. 

Methodist Moment:    
Note the connection be-
tween generosity and 
Wesley’s understanding 
of grace. 
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Teaching Tip:  Read the 
longer passages ahead of 

time and select excepts 
that speak to you and that 
you feel will speak to your 

small group or paraphrase.  
 

In this section, encourage 
the group to think about 

extravagant generosity on 
a personal level. The first 
question is on a personal 

level. 

“We buy things we don’t even need with money we don’t even have to 
impress people we don’t even know.” (The Dave Ramsey Show) 
(Congregations, p. 113) 

 
A philosophy based principally upon materialism, acquisition, and pos-
sessions is not sufficient to live by, or to die by. At some point, followers 
of Jesus must decide whether they will listen to the wisdom of the 
world or to the wisdom of God. (Congregations, p. 114) 
 
We have worshiped in sanctuaries that we did not build, and so to us 
falls the privilege of building sanctuaries where we shall never worship. 
(Congregations, p. 116) 

 

The Practice of Extravagant Generosity 
For those ready to move toward the wisdom of God, Schnase offers the fol-
lowing: 

The practice of generosity describes the Christian’s un-selfish willing-
ness to give in order to make a positive difference for the purposes of 
Christ. Extravagant Generosity describes the practices of sharing and 
giving that exceed all expectation and extend to unexpected measures. 
(Congregations, p. 112) 
 
The practice of Extravagant Generosity stretches us to offer our utmost 
and highest to God rather than to give in a manner that is haphazard, 
unplanned, reactive, minimalist, mediocre, or mechanical. They do not 
give from a “what remains” mentality, but from a “what comes first” pri-
ority. People who practice Extravagant Generosity change their lives in 
order to become more generous. The support ministries marked by 
fruitfulness and excellence. They deepen their understanding of giving 
through prayer and Scripture, and they foster generosity in others. 
They do not wait to be asked. They give with humility. They teach their 
children and grandchildren to give, mentoring them by example to how 
to earn honestly, save carefully, spend prudently, and give lavishly. 
Their giving outlives them. They look at difficult financial times through 
the eyes of faith rather than of fear. They view personal success as a 
reason to share. They enjoy giving. They avoid personal debt as much 
as possible. They save. They avoid overindulgence, ostentation, and 
waste. Their possessions do not rule them. They aspire, like Paul, to 
know the secret of being content with what they have. They live with a 
sense of gratitude. They give thanks in all circumstances. They are rich 
toward God. (Fruitful Living, p. 133-135) 

 
 When was a time you felt God transformed your life because you gave? 

 
 
 
 

Extravagant Generosity 

Teaching Tip: These three 
passages offer a great sum-
mary of the wisdom of the 
world and a challenge to 
transition to the wisdom of 
God. They are powerful 
quotations, so feel free to 
let the group discuss and/
or reflect on them. 
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Vibrant, fruitful growing congregations teach, preach and practice pro-
portional giving with the goal of tithing. Extravagantly Generous con-
gregations emphasize mission, purpose, and life changing results rather 
than shortages, budgets, and institutional loyalty. They provide compel-
ling vision that invites people to give joyously, thereby finding purpose, 
meaning and satisfaction in changing lives. They connect money with 
mission. They support denominational connectional ministries, special 
projects, and missions in their community and throughout the world. 
They look for more and better opportunities to make a positive differ-
ence in the lives of people through congregational support and out-
reach. They teach, model, and cultivate generosity. They equip parents 
with ideas, suggestions, and practices that foster generosity for children 
and youth of all ages. They offer seminars, workshops, and retreats that 
help people deal with excessive debt, financial planning, estate plan-
ning, or preparing wills. They take seriously the stewardship of the re-
sources entrusted to them by their members. The practice of Extrava-
gant Generosity is the fruit of maturation in Christ, the result of God’s 
sanctifying grace that molds our hearts and changes our values and be-
haviors. Extravagant Generosity supports the other four practices, help-
ing the church fulfill it’s ministry. (Congregations, p. 119-122) 

 
 How do you feel about how your church teaches about money? What 

values and themes guide your church’s efforts to encourage giving and 
tithing? How do you feel about how faithful your church is with its 
money? 

Extravagant Generosity 

Teaching Tip:  Discussion 
slow? Share the stories of 
Extravagant Generosity on 
the opposite page. The 
words are moving. 

Teaching Tip:  Use the call 
to action to inspire the 
closing prayer for your 
small group. 

Teaching Tip:  If people 
share topics or setting 
FUMC Clayton does not 
offer, share that informa-
tion with the pastor and/or 
Director of Discipleship.  

Call to Action: 

Next week is Consecration Sunday, when the church continues financial 
planning for 2013 by asking members to make pledges.  If you feel God has 
used these questions and discussions to inspire you to tithe or give propor-
tionally to First Clayton UMC, please take action and give generously to a 
God who gave His son so generously to you. 

 

Group Challenge: 

Have your group members list what they perceive to be the four most im-
portant core values of the congregation—the essential and enduring ten-
ants that are so fundamental that they must be kept no matter what the cir-
cumstance. Then list the four most dominant values of American culture as 
reflected  in magazines, television, advertising, business, celebrity culture, 
sports, politics, and fashion. Talk about how these contrasting values influ-
ence decisions about money, giving, and faith. 

Teaching Tip:  Read the 
longer passages ahead of 
time and select excepts 
that speak to you and that 
you feel will speak to your 
small group or paraphrase.  
 
In this section, encourage 
the group to think about 
extravagant generosity at 
the church. The questions 
revolve around the congre-
gation. 
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Extravagant Generosity 

“One of My Own” 
A long-time member and proud 
grandfather stood at the baptismal 
font with his family for the baptism 
of his baby granddaughter. An-
other infant from another family 
that was new to the congregation 
was baptized at the same service. 
Following the service, the two 
families intermingled at the front 
of the church as they took turns 
having their picture taken. At one 
point, the month from the new 
family  needed to get some things 
out of her bag, and the grandfather 
from the other family offered to 
hold her baby. Other church mem-
bers were mixing and greeting, and 
several commented on the grand-
father with the baby, and he found 
himself saying several times, “Oh, 
this one isn’t mine; I’m just holding 

him for a minute.”  
Monday morning the grandfather 
called the pastor at the church of-
fice and said he wanted to see him 
right away. The pastor assumed 
the worst, thinking somehow the 
long-term member was upset 
about something from the day be-
fore. When the grandfather arrived 
at the church office, he told the 
pastor, “I want to change my will to 
include the church, and I want to 
talk to you about how to do that.” 
The pastor was stunned and could-
n’t help asking about what brought 
the grandfather to this decision. 
The older man’s eyes grew moist as 
he said, “Yesterday I realized some-
thing while I was holding that other 
baby, the one from the family that 
just joined the church. I kept telling 
people that wasn’t my 

child, but then it dawned on me 
that it was part of my family, part 
of my church family, and that I 
have a responsibility to that little 
boy just like I have for my own 
granddaughter. I’ve been a mem-
ber of this church for more than 
forty years, and in God’s eyes I’m a 
grandfather to more than just my 
own. I’ve taken care of my own 
children with my will, but I realized 
I also need to provide for the chil-
dren of the church. So I want to 
divide my estate to leave a part to 
the church as if the church were 
one of my children.” Those who 
practice Extravagant Generosity 
have a God-given vision and faith 
to plant seeds for trees whose 
shade they will never see. 
(Congregations, p. 107-108) 

“Caught Doing Good” 
A downtown congregation in a 
moderately-sized community had 
occasional transients, homeless 
persons, and street people who 
would ask for handouts. Often 
street people would be found 
sleeping on the front steps. The 
staff developed rules, guidelines, 
and policies for how to help or how 
to refer those who asked for help. 
They had many discussions about 
the pros and cons of giving cash, 
vouchers, and addressed of other 
social agencies. One day’s discus-
sion took considerable staff time 
with few conclusions. 
As the pastor was leaving the 
church later that afternoon, he no-
ticed the part-time custodian carry-
ing out the garbage to the large 
trash bin in the alley. There was a 
homeless person sprawled out be-

side the bin, looking 
barely conscious. As the 
custodian approached the 
trash bin, he set down the 
garbage bag he was carry-
ing, reached into his 
pocket, pulled out his wallet, and 
removed a few dollar bills. Without 
having been asked, he walked over 
to the homeless person and gave 
him the money, said something, 
then continued his work, and re-
turned to the church. The pastor 
was amazed and humbled by this 
extraordinary display of generosity. 
The part-time janitor who earned 
less than anyone else on staff gave 
generously without even being 
asked, while he and his staff had 
spent several hours trying to figure 
out policies and procedures. 
The pastor asked the custodian 
why he gave money without even 

being asked and also pressed him 
about whether he thought the 
homeless person might misuse the 
money for alcohol or drugs. “I al-
ways do that when I can,” the jani-
tor answered. “I give them a little 
money and say, “God bless you,” 
because I figure that even though 
they may be pretty messed up, 
they are some mother’s son, some 
father’s child, and so I give them 
something. What they do with the 
money--well, they have to answer 
to God about that. I just have to 
answer to God about what I do 
with mine. (Congregations, p. 113-
114) 
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To the Leader: 
 
Thank you for participating in our church-wide study of the Five Practices of 
Bishop Schnase’s work. 
 
To recap, the goals were three-fold:  First, each group had the opportunity to 
explore the values and their application. Second, the application of that value 
by the church was assessed and suggestions made.  Third, it reinforced the 
new ministry structure of the church.  
 
The directors within the new ministry structure are: 
 Fellowship   
 Worship   
 Discipleship  
 Missions   
 
As a group leader, you were asked to collect information from the discussion 
to share with the pastor with regards to areas of success, suggestions for im-
provement, and ideas for innovation. Please make sure you pass that informa-
tion along to Pastor Charlie as our directors are eager to hear your group’s 
thoughts. 

Again, thank you for your faithful participation in this church-wide study. 
These values serve as a concise and profound guide for the future of Clayton 
First UMC. 

Blessings! 

Notes 
 
Schnase, Robert. Five Practices of Fruitful Congregations. Nashville: Abington Press, 2007. 
 
Schnase, Robert. Five Practices of Fruitful Living. Nashville: Abington Press, 2010. 




